invites applications for a tenuretrack faculty position at the level of ASSISTANT PROFESSOR. Successful candidates will be expected to develop an independent, extramurally funded research program. We are particularly interested in applicants whose research utilizes molecular techniques to investigate an area of neurobiology that complements current departmental strengths. Teaching responsibilities will include contributions at the graduate and undergraduate level. The Department of Biomedical Sciences (website: http://www.marquette. edu/chs/bisc/) provides a highly collaborative work environment that is experiencing rapid growth. Interested individuals with a Ph.D. in a neuroscience-related field and at least two years of postdoctoral training should apply online by submitting curriculum vitae and statement of research interests (website: http://careers. marquette.edu/applicants/Central?quickFind0 50954). Review of applications will begin on July 16, 2008, and continue until the positions are filled. Inquiries can be addressed to: Linda Vaughn, Ph.D., Department of Biomedical Sciences, Marquette University, P.O .Box 1881, Milwaukee, WI 53201-1881 (e-mail: linda.vaughn@mu.edu). Marquette University is an Affirmative Action/Equal Opportunity Employer.
Science makes every effort to screen its ads for offensive and/or discriminatory language in accordance with US and non-US law. Since we are an international journal, you may see ads from non-US countries that request applications from specific demographic groups. Since US law does not apply to other countries we try to accommodate recruiting practices of other countries. However, we encourage our readers to alert us to any ads that they feel are discriminatory or offensive.
To subscribe to Science:
In US/Canada call 202-326-6417 or 1-800-731-4939 In the rest of the world call +44 (0) 1223-326-515
Science Careers Classified Advertising
For full advertising details, go to www.sciencecareers.org and click on For Advertisers, or call one of our representatives.
M a n ys c i e n t i s t so p tf o rar e s e a r c hc a r e e ri nt h ep h a r m a c e u t i c a lo rb i o t e c hi n d u s t r y ,s ow h yn o t kick-start the process by also doing a postdoc in industry? Industrial postdocs often provide higher salariesandgreateraccesstoresourcesthantheiracademiccounterparts.Buthowdoyoufindout aboutavailablepositionsandwhethertheyareagoodfitforyou?Willapositionasapostdoctoral fellowprovideyouafootinthedooratacompany?Andwhatifyoudon'tlikeit?Willanindustrial postdoccutyouofffromreturningtoacademia? By Laura Bonetta I t can be difficult to find answers to these questions, in part because there just aren't that many industrial postdoc positions around. According to data from the 2006 National Science Foundation (NSF) Survey of Doctoral Recipients, 59 percent of individuals who received theirdoctoratesinthelifeorphysicalsciencesinthepastfiveyearshadcompletedorwere participating in postdoctoral appointments. Of these individuals only a minority-11 percent in the life sciences and 14 percentinthephysicalsciences-weredoingtheirpostdocinforprofit or nonprofit companies, compared to 75 percent in educational institutions. "The number of postdocs in the for-profit sector is really small compared to that in academia," says Nirmala Kannankutty, a senior analyst at NSF.
In addition, industrial postdoc appointments can vary considerably in length, application process, scope, and expectations, depending on the company and, in some cases, depending on each company's site.
LookingforaFootintheDoor
Postdoc appointments typically lead to permanent positions at some companies, but not others. The chemical company Ciba employs about 60 interns, both diploma graduates and Ph.D.s, each year at its headquarters in Basel, Switzerland (for more on internships, see page 1861). They currently include nine postdoctoral fellows with one-to two-year appointments, according to Kristina Schueller, manager of university marketing. "Our postdocs work in projects both independently and in close cooperation with the teams, depending on the project," says Schueller. "Most of them do end up becoming permanent employees with the company. We aim at retaining them."
ButthiswouldnotbethecaseataplacelikethebiotechnologycompanyGenentech.Onlyabout 10 percent of postdocs at the South San Francisco-based biotech company end up being hired by the company as scientists; the majority move on to become scientists at other corporations or assistant professors in academia, or they pursue other careers. "We actively encourage and help po st d ocsesta b l i s ha na ca d e m i cca r ee r ,fo rexa m p l e ,b yfu nd i n gsc i e n ti ficm eeti n gso r ga n i z edb y them," says Vishva Dixit, vice president for research at Genentech.
Genentech's postdoctoral program, which started in 1990, currently employs about 120 researchers. Appointments are up to four years with a starting salary of over $49,000 for the first year, compared to the $38,000 or so stipend at most universities.
Genentech postdocs are strictly kept away from any research that has to do with a potential product. This policy ensures that the postdocs are free to talk about their work, make reagents available to others, and continue to work on their projects when they leave the company. "Genentech postdocs are actively encouraged to speak about their results in open forums. If they don't, this is considered a negative in their yearly evaluation," says Dixit.
Why Opt for Industry
Many companies, even ones without a formal postdoc training program like the one at Genentech, s e ev a l u ei nh a v i n gp o s t d o c sa r o u n d ." W es e eal o to fb e n e fi ti nh a v i n gp o s t d o c si n v o l v e di na project. It helps our scientists remain intellectually involved and maintain a basic research focus, and it really adds to the scientific atmosphere across the company," says Donald Nicholson, vice presidentandfranchiseworldwidebasicresearchheadatMerckResearchLaboratories.
Nicholson, whose lab is located at the Merck facility in Rahway, New Jersey, says that he applies s i m i l a rc ri t e ri aash i sc o l l e a gu e si na ca d e m i aw h e ns e l e ct i n gap o s t The people of EMD Serono, Inc. are committed to discovering innovative products that address unmet medical needs, with a focus on specialized therapeutic areas including neurology, reproductive health and metabolic endocrinology, as well as oncology and autoimmune and in ammatory diseases.
Integrating cutting-edge science with comprehensive patient support systems, our focus is on helping people live more fully. Embracing life. Enhancing life. That is the spirit of EMD Serono.
EMD Serono recently announced a planned expansion of its research operations in Billerica, MA, with a $50M investment that will support the creation of a center of excellence in discovery. When the new facility is complete in 2010, EMD Serono will harness the combined critical mass of more than 250 scientists and employees, committed to discovering and developing new therapies for people living with serious unmet needs, like cancer and infertility.
To learn more or to apply for one of these positions, visit www.emdserono.com/careers. You're an achiever and you're passionate about your work. You have an inquisitive nature, and want to make a difference. You understand the advantages of a small company compared to the opportunity and reach of a global organization. You wonder which environment will be best for unleashing your potential. Theotheradvantagetodoingapostdocinindustryistheexposure to the business side of a company. That early experience can be particularlyvaluabletosomeonewhohashisorhereyessetonan industrial career path. After completing a Ph.D. in organic chemistry at Boston College, Vikki Tsefrikas became a postdoctoral research associate in the cancer chemistry department at the AstraZeneca Pharmaceuticals facility in Waltham, Massachusetts. "I knew I wanted to go into industry," says Tsefrikas. "This position allowed me to be in that environment and experience it firsthand." Tsefrikas's two-year appointment at AstraZeneca allows her to w o r ko nm u l t i p l ep r o j e c t s ,s o m ed i r e c t l yr e l a t e dt oA s t r a Z e n c a ' s company portfolio and some more investigative in nature. "I like the variety," she says. "I have an insight into what the company works on butstillhavetheopportunitytopublish."
Exploring Other Options
Would an industrial postdoc be a good fit for someone who is not setonacareerinindustry?Somepostdocprojectsandprogramsdo provide valuable research training, not unlike that of an academic postdoc, but in an industrial setting.
That is the vision behind the Presidential Postdoctoral Fellowship Program established in late 2003 at the Novartis Institutes for BioMedical Research (NIBR), the research arm of the pharmaceutical giant Novartis. "We wanted to provide postdocs with an opportunity to do the kind of science they were excited about in this kind of an environment that is different from academia," says Rajesh Ranganathan, head of NIBR's education office. "We wanted to create a program that opens more doors rather than close some of them." NIBR currently employs 85 postdocs at four sites. The majority areevenlysplitbetweentheCambridge,Massachusetts,andBasel, Switzerland, NIBR campuses, with a few postdocs at the Emeryville, California,andHorsham,UK,sites.Eachpostdochastwomentors, o n ew i t h i nN I B Ra n dt h eo t h e ra tal o c a la c a d e m i ci n s t i t u t i o n , b o t hp r o v i d i n gr e s e a r c ha n dc a r e e ra d v i c ed u r i n gt h es t i p u l a t e d three-year period.
CREDIT: COURTESY OF KHO
After completing their training at NIBR, postdocs go on to a variety of positions, including assistant professor posts in academia for about 10 percentofthem."Whentheprogramstarted,manypeople were skeptical that someone trained at a pharmaceutical company would be able to get a good job in academia," says Ranganathan. "Butwehaveshownthatthisispossible."
As a rule NIBR does not place restrictions on its postdocs' publications, and the projects are designed to accommodate this. "In rare instances postdocs willfully make the decision to work on p r o j e c t st h a tc a n n o tb ep u b l i s h e d .S u c hp o s t d o c ss e eab e n e fi ti n perhaps being an inventor on a patent instead and are choosing to take their career in a different direction," says Ranganathan. "We talk to them at the outset and explain the constraints, so they embark on such efforts with eyes wide open."
How to Apply for an Industrial Postdoc
C o m p a n i e sl i k eN I B Ra n dG e n e n t e c hh a v ef o r m a la p p l i c a t i o na n d screening processes for their postdocs, which are managed through a centralized office. Prospective postdocs at many other companies a p p l yt ot h eh u m a nr e s o u r c e sd e p a rtm e n ti nr e s p o n s et oas p e c i fi c position listed on the company's website or advertised elsewhere. In some cases postdocs at large pharmaceutical companies without a formal postdoc program obtained their positions by contacting individual researchers directly.
It pays to be creative. Richard Kho found a position as a postdoc at the San Diego-based biotech company Triad Therapeutics (which closeditsdoorsin2004) even when there wasn't one available. Late in 2000, when Kho was finishing his Ph.D. and had decided he did not want to stay in academia, he saw an advertisement for a research associate position at Triad on an Internet job search engine. While t h ep o s i t i o nw a sap e r f e c tfi tf o rh i sr e s e a r c hi n t e r e s t s -am i xo f bioinformaticsandgenetics-itcalledforsomeonewithaBachelor's degree who would report to a Ph.D.-level scientist. "I replied to the a d v e rta n de x p l a i n e dt h a tIh a daP h . D .b u tw a n t e dt ow o r ki nt h i s area," says Kho. "We were able to turn it into a postdoc position." K h oe n d e du pw i t hap a t e n ta n dt w op u b l i c a t i o n sd u r i n gh i s two-year postdoc, which then led to a permanent position at Triad. A l t h o u ght h es t r a t e gyw o r k e dw e l lf o rKh o -n o wa ne m p l o y e ew i t h the UK-based software company InforSense-he admits it was a gamble."Ifyougotoacompanywithoutaformalpostdocprogram there are few safeguards. In my case my supervisor was very good a n dv e r ya c a d e m i c a l l yo r i e n t e d , "s a y sK h o ." I fy o us e e kap o s t d o c position where a postdoc program does not exist, you should be proactive to get the training you need."
Marc-Olivier Baradez used a recruitment agency to find a postdoc position at ReNeuron, a company formed 10 years ago as a spin-off of research conducted at Kings College London. After completing his Ph.D. in the stem cell field at Kingston University in South West London, followed by postdoctoral research at Rice University in T e x a s ,B a r a d e zs t a r t e dl o o k i n gf o ras e c o n dp o s t d o cp o s i t i o ni n London, in the same research area. After not finding anything that met his expectations within academia, he turned his sights to the biotech sector.
"A big advantage here at ReNeuron is that there is a lot more money to do the work. We have few constraints other than sticking to a deadline and achieving a set of goals by the deadline," he s a y s .B a r a d e za l s oe n j o y st h ef a c tt h a th i sr e s e a r c hi sf o c u s e do n therapeuticapplications."Itislikehavingajustificationforwhatyou do on a daily basis." 
Research: The Wellspring of Future Therapies
Genentech's Research department aims to strike a balance between basic biomedical research and translational research aimed at developing therapies for unmet medical needs. Genentech's Research organization combines the best of the academic and corporate worlds, allowing researchers not only to pursue important scientific questions, but also to watch an idea move from the laboratory into clinical development.
Research has opportunities at all levels in the following areas: Genentech is dedicated to fostering an environment that is inclusive and encourages diversity of thought, style, skills and perspective. To learn more about our current opportunities, please visit careers.gene.com. Use "Ad -Science" when a source is requested.
If you are not able to find any suitable positions at this time, but would like to share your expertise and interests with us for networking purposes, please visit www.gene.com/gene/genetalent/events/randpd.html.
Genentech is an equal opportunity employer.
For more than 30 years, Genentech has been at the forefront of the biotechnology industry, using human genetic information to develop novel medicines for serious and life-threatening diseases. Today, Genentech is among the world's leading biotech companies, with multiple therapies on the market for cancer and other serious medical conditions.
Biotech and Pharma
Industrial postdocs offer a valuable experience for those wishing to pursue a career in industry-providing an early start along that chosen path. But these positions can sometimes be a good choice for those who end up staying in academia. Depending on the program, they can offer an opportunity to do high level science in a different environment and to establish connections with researchers in the industrial sector. These positions may be harder to find than the more traditional postdoctoral appointments in academia, but for some they are worth the extra effort.
Making the Right Choice
D e p e n d i n go nt h ec o m p a n ya n dt h ep r o j e c t ,i tc a nb em o r eo fa challenge to get publications out as a postdoc in industry. One way to determine whether a company encourages its scientists to publish is to do a PubMed search that includes the company's name. Many companies also list publications on their website.
"Thereisti ghtcontrolabouthowmuchwecanpublish,althou gh we are encouraged to attend meetings," says Baradez, adding that he does not think this would necessarily hurt his chances of returning to academia."IfIeverleaveIwillhaveabackgroundandskillsthatare valued in academia."
Because research at a company often involves proprietary information, it can be difficult to share results with other scientists. "I have been on several hiring committees for people going from one company to another and often they cannot really talk about what they have done," says Sam John, a staff scientist at the National Institutes ofHealth(NIH)."Theinterviewprocessthenbecomeschallengingin identifyingcandidatesthatfittheneedsofthecompany."
JohnchosetodoapostdocattheformerbiotechcompanyT ularik i nS a nF r a n c i s c o( w h i c hw a sa c q u i r e db yA m g e ni n2004) because the people who headed the company had a reputation for excellence i nr e s e a r c h .A tT u l a r i k ,J o h nh a da ni n t e r e s t i n gp r o j e c ta n da l lt h e support he needed to complete it in a two-year period. Despite the resources, he quickly realized that industry was not for him. "The nature of industry projects is highly focused and I wanted something withmorewiggleroom,"heexplains.HeremainedatTulariklessthan a year and then opted for a more traditional postdoc appointment at Penn State. After a short stint at another biotech company, he joined the National Cancer Institute at NIH. 
Laura Bonetta is a scientist turned freelance writer based in the Washington

Internship Opportunities
B e c a u s ei n d u s t r i a lp o s t d o c sa r en o tag o o dfi tf o re v e r y o n e , internships can provide a good way to test the water without making long-term commitments. These positions, typically availableattheundergraduate,graduate,andpostgraduatelevels, last anywhere from six weeks to a year. "The summer internship program at Merck gives students a flavor for what it is like to work in industry. Some are enamored and some decide it is not for t h e m .I ti sar e a l l yi m p o r t a n tt r i a l , "s a y sD o n a l dN i c h o l s o n ,v i c e president and franchise worldwide basic research head at the Merck Research Laboratories.
Some of the companies that provide internship opportunities to students in science and engineering fields are: 
Global results speak for themselves.
Pharmaceutical Physician Research & Development Parsippany, New Jersey
Reckitt Benckiser is the $40 billion company behind the consumer products you know and trust. With 18 power brands sold in 180 different countries, operations in 60 countries, and net revenues in excess of $10 billion -we are in our eighth straight year of delivering above average industry growth across all areas and product categories, which shows that our business strategy is working.
We are looking for a Pharmaceutical Physician to join our global R&D team in our Health & Personal Care Category that already includes top global consumer brands such as: Mucinex, Delsym, Nurofen, Strepsils, Gaviscon, Veet, and Clearasil.
Qualifications:
• Licensed MD, preferably with a specialty in analgesics or cold/flu • At least 2 years professional industry experience in new product development, ideally within an OTC company • Ability to lead and influence teams with a constant drive toward delivering new product innovation • Analyze medical data and translate scientific findings into new product claims Our Health and Personal Care products rank among the top in areas such as gastro-intestinal, analgesic and cold-flu categories with a strong business focus on category expansion worldwide. So when you're considering your future, think Reckitt Benckiser. We are the very successful company behind the brands that you know and trust. 
www.shirecareers.com
Shire is an Affirmative Action/EEO Employer. We thrive by investing in a truly diverse workforce.
But he does know that at Shire HGT we are working on drugs created exclusively for kids like him. We discover, develop, and deliver enzyme replacement therapies that provide a treatment for people with rare diseases that most of the world has never heard of.
MAKING A DIFFERENCE
One life at a time Imagine.
Imagine a pharmaceutical company with a pipeline that is the envy of the industry.
Imagine a company with a growth curve that offers challenging opportunities at each and every turn.
Imagine a place where you can shine, and be proud to say you work for a company that develops cutting-edge products that change tomorrow for its patients.
Imagine yourself working for a company that hires the best and offers first class benefits and compensation.
Imagine yourself at Astellas.
STROMAL-TUMOUR INTERACTION GROUP
Postdoctoral Scientist
Salary in the range of £25,500 -£38,000 dependent upon qualifications and experience Reference number: PI/08/20
A three year position is available to study tumour microenvironment. The major aim of the laboratory is to elucidate paracrine signals by which tumour microenvironment confers metastatic and self-renewing propensity into nearby carcinoma cells. Stroma-targeted therapeutic approach will be also developed in transgenic mouse tumour models. 
References
The University of Texas at Austin
The University of Texas has recently created a Macromolecular Crystallography Core Facility. This lab will join a list of core facilities administered by the Institute of Cellular and Molecular Biology. The new facility will provide a range of services to research groups across campus. These include crystallization robots for high throughput crystal screening and state of the art X-ray diffraction data collection.
We are seeking applicants for a PhD level Director of the facility. The applicant must have experience with crystallization methods, diffraction equipment, X-ray data collection and analysis, as well as methods of phasing and structure solution. The Director will be responsible for scheduling users, and assisting researchers, with a range of skills, who are interested in pursuing structural problems and their solutions. In addition, the Director may carry out crystallographic projects on a contract basis and will be encouraged to pursue an appropriate level of independent research.
Austin is located in the Texas hill country and is widely recognized as one of America's most beautiful and livable cities.
Candidates should submit a current curriculum vitae and a summary of research experience and future goals, together with at least three letters of recommendation. To assure full consideration applications should be received by July 1, 2008. Material should be sent to: 
www.regulusrx.com
We're uncovering novel therapeutics. supervisor, one by a nonsupervisor researcher/ professor) no more than 5 original publications. 5. Selection will take place over the following 6 months, with a start date in 2009. Applications will be evaluated by a Scienti c Committee, which will interview and select candidates on the basis of submitted documentation. Ri.MED Foundation fellowships are not compatible with any other conferred research fellowship, grant, work activity, or other activity that may compromise the execution of the training and research period, unless otherwise authorized by the Foundation. The training and research activity performed at the University of Pittsburgh does not represent a later employment contract.
CAREERS IN BIOTECH AND PHARMA
Ri.MED FOUNDATION
New Research Initiative -Fatty Liver Disease & Obesity -Tenure Track Position
The Liver Diseases Branch of the National Institute of Diabetes and Digestive and Kidney Diseases (NIDDK), National Institutes of Health (NIH) invites applications for one tenure track position from scientists interested in basic and/or clinical research involving non-alcoholic fatty liver disease and metabolic syndrome. Specific areas of research interest include pathogenesis and mechanism of metabolic derangement in non-alcoholic fatty liver disease and its pathophysiologic link to inflammation, insulin resistance, metabolic syndrome and obesity. Priority will be given to applicants at the Assistant Professor level in traditional universities or those finishing their post-doctoral/fellowship positions. The applicant must have a proven record of accomplishments and will be expected to propose and pursue an independent research program in one of these fields. The position offers unparalleled opportunities for interdisciplinary collaboration within NIDDK and throughout NIH.
The Liver Diseases Branch of NIDDK is located on the main intramural campus of the NIH in Bethesda, Maryland, a suburb of Washington, D.C.
Interested applicants should send a Curriculum Vitae and list of publications, copies of three major publications, a summary of research accomplishments, a plan for future research, and two letters of recommendation (preferred but not required) to NCI is seeking an outstanding, internationally recognized scientist to serve as Chief of the Chemical Biology Laboratory (CBL) in the Center for Cancer Research (CCR). The position, which is the equivalent of an academic Department Chair, is a key component of a major initiative to build CCRs chemistry program at the Frederick campus (http://www.ncifcrf.gov/). The CBL Chief will play a leading role in developing an integrated program of chemistry, structural biology, and lead compound discovery that both promotes the application of chemical biology approaches across CCRs research portfolio and interfaces with the Division of Cancer Treatment and Diagnosiss Chemical Biology Consortium. In addition to institute-wide responsibilities, the CBL Chief will direct an extensive individual research program that will complement and augment CCR expertise in chromosome biology, immunology, HIV/AIDS, cancer biology and molecular oncology, areas in which its Centers of Excellence have been established. Supported with stable financial resources, the CBL will have access to a wide array of intellectual and technological assets, including high-quality technology cores dedicated to protein chemistry, natural products chemistry, biophysics, mass spectrometry, imaging, microscopy, proteomics and genomics, bioinformatics/biostatistics, and flow cytometry, in addition to clinical support. Applications are invited for the above post, tenable from as early a date as can be arranged. A non-stipendiary fellowship at Jesus College is attached to the professorship. The new professorship will enhance and strengthen the Department's developmental biology programme and provide a bridge to scientists working on reproduction in the Division. You will be able to demonstrate evidence of international distinction in research in development/reproduction through publications and invited lectures, evidence of major long-term peer-reviewed funding, an ability to contribute to the teaching and training of pre-clinical and graduate students and demonstrable commitment to the organisation and delivery of teaching. 
VENTANA MEDICAL SYSTEMS, INC.
A member of the Roche Group.
• Senior Scientist, Applications IRC7082
This position will play a lead role in developing new multi-parameter tissue-based applications. Strong technical expertise in the quantitation of nucleic acids and proteins in tissues, including method development, antigen recovery, and trouble-shooting, is required. Experience in fluorescence microscopy is highly desired.Dutiesincludepublication/presentationoffindings,writingtechnicalreports,dataanalysis,andthedevelopmentofpatentapplications.Alsoexpected isthedevelopmentofproductiverelationshipswithexternalcollaboratorsandwithinternaltechnicalandmarketinggroups.
Education/Experience:
Ph.D. degree in Life Sciences with 2+ years or Master's degree with 5+ years relevant experience. May also include exceptional individuals without an advanced degree by approval.
• Senior Scientist, Bioinformatician IRC7086
Thispositionwillplayaleadroleinthedevelopmentofmulti-analytediagnosticapplications.StrongbackgroundintheLifeScienceswithbioinformaticstraining is required. Demonstrated knowledge of classification algorithms is specifically desired. Specific responsibilities include performing correlative quantitative analyses among a variety of experimental platforms, including image data. The individual will also conduct statistical analysis to determine the validity of clinical trials.Interactswithconsultantsandwithclinicalinvestigatorstodetermineprotocoldesign.Evaluatesdatabasesandstatisticalanalysisprogramsandinteracts with software developers to determine hardware/software compatibility. Maintains expertise in state-of-the-art data handling and statistical analyses.
Ph.D. degree in Life Sciences, Bioinformatics or Biostatistics. 2+ years experience developing and applying quantitative methodologies in the life sciences, preferably in support of the development of diagnostic reagents and technologies, or Master's degree with 5+ years relevant experience.
• Senior Scientist, Mass Spectrometrist IRC7102
This position will play a lead role in the development of tissue-based mass spectrometry methods. Strong background in proteomics with mass spectrometry specialization/training is required. This position will facilitate development and application of biomarker approaches (proteomics) to investigate disease states. Theapplicantisanexperiencedandhighlymotivatedmassspectrometryspecialistwithdemonstratedexperienceinbiomarkerresearch.Requirementsinclude excellentanalyticalanddeductivecapabilitieswithexpertiseintheapplicationofarangeofsamplepreparationstrategiesandMS(Q-ToF,MALDI-ToFandtriple quadrupole) techniques. Ideally this background would be demonstrated by a track record in other proteomic techniques including bioinformatics analyses.
Collaborative work is expected with internal and external academic and industry partners. Maintains expertise in state-of-the-art expertise in methods development in mass spectrometry and data analyses. 
SCIENTIFIC PROGRAMME OFFICERS (SFI 526E-08)
As a Scientific Programme Officer, you will be helping Irish science to improve its international profile and to play an increasing role on the world stage. You will be a key decision maker within the Foundation and will have responsibility for managing a portfolio of investments made by SFI. In managing the peer-review process, you will be required to interact with international researchers at the highest level.
Candidates must possess a PhD in an appropriate discipline together with a minimum five years' experience beyond the PhD in academia or industry. Candidates should also possess highly developed project management and interpersonal skills.
ASSOCIATE SCIENTIFIC PROGRAMME OFFICERS (SFI 527E-08)
As an Associate Scientific Programme Officer, you will assist the Scientific Programme Officers and participate in the initiation, implementation, support and promotion of SFI programmes. You will ensure the effective conduct of SFI sponsored research and maximise the capability and opportunities arising from this research consistent with the mission, policies and goals of SFI.
Candidates must possess a PhD in an appropriate discipline together with a minimum three years' experience beyond the PhD in academia or industry. Candidates should also possess highly developed project management and interpersonal skills. SFI will build and strengthen scientific and engineering research and its infrastructure in the areas of greatest strategic value to Ireland's long term competitiveness and development. Through innovation, investment and the development of ideas, SFI is helping to drive forward research of globally recognised excellence and that of nationally significant economic importance.
SFI is currently seeking highly motivated individuals to fill a number of key positions as Scientific Programme Officers and Associate Scientific Programme Officers in all areas relating to:
• The unique focus of the Climate and Atmosphere (C&A) Theme is the climate system, in particular the atmosphere and its linkages to the land and ocean and the roles of biogeochemical cycles in the earth system. The C&A Theme is fundamental to delivery of CSIRO's strategic goals within the Climate outcome domain for projecting climate change and its impacts, by providing the science that will shape Australia's adaptive responses.
The successful applicant will collaborate with colleagues in the Australian Bureau of Meteorology, universities in Australia and overseas, and the UK Met Office.
Aboriginal and Torres Strait Islanders are encouraged to apply for all CSIRO positions.
For selection documentation and details on how to apply visit www. csiro.au/careers or call 1300 301 509.
• • • WELCOME PROGRAMME 1st call for proposals
The programme is addressed to researchers of all nationalities or Polish scientists abroad who wish to establish research teams in Poland
The offered funding consists of research stipends (tax exempt) forthegroup leader (up to100 000 EUR/year), Master level students, PhD students, Postdocs (1500 EUR/month) and grants amounting to 290 000 EUR/year/group. The professorship includes the position as a head of department within the research section "Chemical Biology" at the FMP. The FMP is a research institute funded in equal parts by the federal government and the state of Berlin. It is located on the life science campus Berlin-Buch and provides an excellent research environment. We are looking for an internationally renowned scientist to be core of the research section "Chemical Biology", which includes protein and peptide chemistry, medicinal chemistry, a screening unit for small molecules, an automated microscope as well as state-of-the-art mass spectrometry. Successful applicants will have a record of outstanding productivity in the field of chemical biology. Preferably, they will be able to provide expertise in developing methods and techniques in chemical biology, especially in probing protein functions with small molecules or through the development of chemical tools that visualize proteins or cellular processes. The FMP will host an international symposium on these topics in summer 2008. The applicant is expected to engage in close collaborations with other research groups at the FMP, e. g. in structural biology and cell biology, and to further the scientific exchange with research institutes of Humboldt-Universität and of other institutions. The candidate will be involved in the teaching of students (reduced teaching obligation). Applicants must meet the requirements for a university professor as stipulated in § 100 of the "Berliner Hochschulgesetz". The Leibniz-Institut für Molekulare Pharmakologie and the Humboldt-Universität are equal opportunity employers, committed to the advancement of individuals without regard to ethnicity, religion, sex, age, disability or any other protected status. Applications, including a statement of current and future research interests, curriculum vitae, list of publications, and the names of three references should be sent to: Dekan der Mathematisch-Naturwissenschaftlichen Fakultät I, Humboldt-Universität zu Berlin, code PR/025/08, Unter den Linden 6, 10099 Berlin, not later than 30.11.2008. Application materials will not be returned. Therefore, you are requested to send only copies of all documents. An electronic copy of all materials should be included.
To accelerate the process, applicants are kindly requested to send their application materials both in written form as well as electronically via https://www2.physik.hu-berlin.de/ssl/chem_biologie/ For further information visit the FMP website www.fmp-berlin.de and the website of the HumboldtUniversität www.hu.berlin.de.
top employers postjobsonScience Careers.
With thousands of job postings from out of top employers, Science Careers connects you to exceptional career opportunities across the globe. We know the industry and have the resources to prove it. Whether your path is R&D, tenure track, bioprocessing, or lab management, Science Careers is dedicated to matching qualified scientists with the industry's top employers. Drop by www.ScienceCareers.org and begin searching jobs today.
www.ScienceCareers.org
We've got Careers down to a Science. Dr. Kmita is studying the genetics underlying the morphogenesis of the skeleton during embryonic development. Utilizing chromosome engineering and mouse genetics, her research team has developed mouse models for congenital skeletal malformations. She is currently investigating the function of the Hox genes in osteo-chondrogenesis and limb patterning.
Canadian Young Investigator Award
The R&D division of Boehringer Ingelheim Canada Ltd. is one of Canada's largest pharmaceutical research centres. One of our important corporate policies is to support and encourage basic research in Canadian universities.
To this end, we have established the Boehringer Ingelheim Young Investigator Award in Biological Sciences. The award is made annually to a new faculty member conducting biological research in a Canadian university, and consists of an unrestricted three-year research grant.
CARDIOVASCULAR PHYSIOLOGIST Research opportunity is available within a research environment in a large teaching hospital for an individual whose professional career has advanced past the postdoctoral level and into the area of individual research productivity as evidenced by consistent publications and grant funding. The position will permit the individual pursuit of research interests in cardiovascular and pulmonary patho-physiology in a research laboratory well equipped for cardiovascular hemodynamic and metabolic studies. Its connection to the Thoracic Surgery Department and a private research institution within a large medical center will provide the potential for growth, development, and pursuit of new research areas and ideas. Previous research has dealt with, but was not limited to, heart preservation, control of heart metabolism, heterotopic heart transplant models, aortic valve, Marfan syndrome, and myocardial angiogenesis. Interested individuals should submit their curriculum vitae to: Dr. Thomas Masters, e-mail: tom.masters@carolinashealthcare.org.
Help employers fi nd you. Post your resume/cv. We've got Careers down to a Science.
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You got the offer you always dreamed of. Now what?
